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Abstract:

This study aimed to know the impact of organizational culture
on job performance. This study relied on the analytical
descriptive approach. To achieve this, a comprehensive
inventory method was used for the employees of units of a
special nature at Mansoura University, where the size of the
community reached 517 employees, and the response rate
reached (82.5%).

The independent variable (organizational culture) was
measured through the following dimensions: (training and
development, reward and recognition, organizational
communication, and work team). As for the dependent
variable (job performance), the following dimensions were
adopted: (task performance, contextual performance,
counterproductive work behaviour), where the model that links
the dimensions of organizational culture with job performance
was tested through the use of The questionnaire tool and the
data were processed using the statistical program Spss.

This study showed a statistically significant effect of the
dimensions of organizational culture on the dimensions of job
performance.
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